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<Abstract>

This paper is aimed at investigating the different understanding Japanese and Chinese
people have of interpersonal relations at Japanese companies. The following three items are
clarified through an analysis of collected data : 1) there are differences in the way Japanese and
Chinese understand subordinate relationships, especially in terms of “decision - making”,
“class-consciousness”, and “mutual trust”; 2) there are differences in the way Japanese and
Chinese understand relations between colleagues, especially regarding “information sharing”,
“scope of responsibility” and “tuning properties” 3) there are differences in the way Japanese and
Chinese understand interpersonal relations, which depend on whether they belong to kinship

groups.
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