——

At 2 5 SC

BT RO — NIV N IRDT-DD T L — L7 — 755 E 8 L r 2 8E BN
—5 ® Executive Education ¥ 7 ¥ Zii& L h —

ZMTERERFER I LA e L, RIFA— V7 1 v 7 ARASH E BT R
AXAT—9— % ®WT

BRI R 27K 7 et A BT 78 R 242

o b

TV E NN Ty FRFRF B %

ks ¥

Ll LR R T AR e R %

ME BT

<HH)>

RIsE, 70— NWLR 7TV 7 WAL T 54 ¥ F A P — 40 ORRIZB W T,
BTRAMOF X ) 7HEEZRL, TRIIMICHERTE 2 T ROKE AMERIZOWT
i U5 oL T RAM Z WPICEBRSESF N OHHEE M ELTERT 20 0w) v
V) 7B OBEDEAL L TW5b, BeKk%E & L7z Executive Education(EE) Tl E B
W MEEP LR T T/ a— NV —F—FEAEERINTEBY, EEICENILTWS
FEEARFR 10 12 Nice 7)) ¥ i 2T wEl: - B O EiTo72. TO55Hizl
THTRAM 2RI L7206, BB RE % 7 0 — 2N Ve AM 2 BT 55
2 HEONWER (HEHEE. HEHN, ZHENE. WET7 7u—F%) & kH%h
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1. IZL®IC

HARBEOEFENO—D2 L LT=M (2007) 1&. HARO PR #2500 # ke
FBLUOHEEORAEREZEICATTVEZ 2RI TWA, HARIZB W THEEIICHE
GNODHLEMBELEZIRENICERLT LI EPLELEbNS, HRTIIRED LKL
IR EFET 2 F TRILTR LGRS THE S, FHAED 188%. 151k
D 49.7% % BT RFAD H D B DO72HS (FESCHE, 2011), 31 “REHET Lvw )il
BHIZBWTHTRERTRRZLZEREZ LTV, 2022 4F 10 H I 25t 5 o W li#e 48
kv 710 OREIZB VT (Thinkl80around, 2022), H 7 V7 F AT EN=2 T x— - N
P24 2R Ty TN, A28V T M TVT 7Ry b, TRV Y, TATHEDOK

EFEOREF I TRAMDP L V. —T T, HRATEHLREEE» D (WS,

2008) 0 AESIZFL TR AMIZIZZ ORI A DE 2 EBRIISHIE T & 288 AME IR T

TH—FRH N FLOTE RV L W) BEERO T, MTREFONKERN (BHEHE

HEHW, HET7 7u—F%) Lz Y=270% 1) THEORELIED, TR 0—
NUVRREEMEERT H720DT L —LT7 =7 REDTDOPBERBEZHEKT 5, HILER
BEAMICHIfF s a B vy — BLRAMOF v ) 7HI% L HFREICET %417
Mea s 2, ROREAMEE. BIU, HBTRAMOF ¥ ) 7HFERES O
LR &N Twb Executive Education (EE) ® 710 75 A kIR E S ICHEDLIBEBREZEOL
VA k2 (AP

2. KITFIRDOVE 2 —

1) BTRAMOI Y EF vy —nHIRE E

BT, 7272 HITHEF I 2RO D 72O DHHMP AFNIZFTH L, AME LTOBE)HR
AUELILET S 70— - a7 - ar¥5 v == (OECD, 2018). A4 Ltk 721
WRREALALHET L7 0—\V)—F =Yy T a7y y—, Hnid, 7yo—
IV ) —=F =y TEIENAHEN (Jokinen, 2005, Park 5, 2018) 7%, WkAZ =Wk 7%
KDL TUHEL SINLEAELMZ TV D, 1999 FFICFILBEREE T CH) < BalrEIc & -
T W% 72 §E JJ %% National Research Council (1999) o # A #i 5 i35 T global engineering
skill set & LTS, §E¥I. F—2T7—727 - AF ), OB TR HEM B HE
DL FRMEICE T 2 HE 28T 517z, Parkinson (2009) & 13IHHO Zu— 3Ny - a2 ¥
TyY—%RL, TOPIIERL L2 HH L CRIMEBKE T Tala=r—3 3 Vig
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NEFH) IR, Z7a—N"VEZBBEOEICHEMNT ALy V=7) Y JIZBEEZKS
5T ERETFN TV, F72, Warnick (2010) & 8 IHH 51k % engineering global
competency items # filitH L. global mindset %75 A 1 bl L2 i3 SiE6E)].
FU—NVE TR - R BANREOBE L Vo 7o X ) BRI 2B E L TRR L7,
McKinsey Global Institute (2018) &7 ¥ ¥ MEASEEIZHE T 4EA 125\ T 2030 4E %
A TCRFEL EOMBLHSICHNT 527201213, LT 7 /8 Y —0AEkoOB B X U8
ENRIE N Vvo/zayBr =XV EREELLETFHL, LAL, DO
F (2021) Tld, REZHMNZ P L —=V ZICHEEPEINTVE I EEHBSLTY
5o FL T, Jesiek (2014) 12, M TR0 LRIV L Dra— NV EROEEZFIHT
E5 5910420, 2L, EERMPHNERERS UL = F 7 v MBI U7 a— v
V=¥ =Yy TAF NN LEEEL720DOHMPGHIEOHEZRILL TWEA, Fu—
VLY TZTIl T, BURBHEZREL, EOF A TD ML —= 7 LAEERED
ZDXI) BN EWMEICER T 20OV TRIEFESN TV W EARETH S LiF
L7z

2) BTRAMOHBESL LOF v ) 7HIZHEE

Connor & (2015) ZHLRAMOF v ) 7THEOMEL LT, HLRAOEFICBT
% FAT 1Y 72 B B 2 HEE L 72 HARBLS: (science). 77 / B ¥ — (technology). I.%%
(engineering). #%# (mathematic) &\»-o72 STEM #E A BRSO F v V) 7 F%E
OB % REW 2 D DT 2 A SN, B TRAMEAFT BT, FHE~0OF ¥
V7B EERGEE S L CHEFICANR, BITRAMOEMMESE BB 27220 TR Y
NINT = (—fHHE) HE 2L L WA CHEREE (STEAM#H) 217 4%
MEIRHBL 5B, 72, Hartley (2019) 1F, KER S ¥ 7 4 — FRFZEOLRELE &

PTREZAEZ KL T, ST IERBMY V2l $72005 AREEAPMR 20,

NA T 7 FERFE TR T 52O T ROFEITLATIEI W ERRH L2 —FH, IR
TNVT —=VHEIIE TR AEBIRICTD7Z2T TR, MRAEZEZ LI EDNA 7 7 85,
RH—EADWEFH G ERIT2OITLEANRTHY . URFT VT = EHAMY
TV —IIHEIC AT TR, IROGZo08i% EFRCMET5Z 80 KRERA
I R—=Y a3 VERDTZDIZLEE L BT,

Given (1955) 13 70 4EHI DWER T, HMifEE O EEEAS S I —FH, £y
VETWERRL DO ATV A Y MEEG LN EF L WA wnE v ) 7O
BERMLCTBY, 2oHbE LT, BLAAMPEAIZLTHARAF IV TH LR, &
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T, BEEM. 6% - B\, 2L WREv-ZFHILICd WA vy v VTV AF
(intangible skills) Z 23T CME M FEZR A F IV & L CRET A EINE 2T, $720 4
AAT—F—56 (2022) IZHRRBEOH TRAMOF ¥ ) 7B REOFAIIB VT,
SHAAFUVPHATHHETH L L Z/RL, LREHRICKROONEY) =5~ v 7T
HHHEFENB X O HEBRD DS NEFOR TR SN WEHELIIR L, 2L T
ZFOERDHGE - ¥ x v ¥ — - BREERBR L Vo 722 M IS RRED KA S JEHE B A
HESNLEZEICE2bDTHD I L AR LA, IS, FEFF S (2008) 1 1990 4E LLFE,
HARMEOFHANMbDIN, FHRIBEEDLOIS /I R=Ya 2RI T EPEEHR SN,
BN R PR AL D 72D ICH T RIS TH ) FFRIITHEEEHIIC 2 2 A\MOBER - &
HASRDHEN TV LA, BRI OREHRTIID2F v ) TIREO 70 & AHHERE S
NTWRWZ &2 L7,

DDAz L ). BT R AMDZ 2 — L CHEBIICIERE LA O R E %
TRTEEAME R D EFAESHTIE AL, ZOF %) THEBIIESCRAM L 3R 2 2 8F
7O —FRLETHY, ERNSAREEARRETICB TR LB Z2E L L,
BRREREDORA IR Y MILELRE YA RAEOE M, 2L T, URILVT—VHEE
DFEALBLEETH S Z LR EINT,

3. WAk

1) JAEgs

F1Z Financial Times (2018) 2VRTMADE IR AR 7 — )V FAL30KIZY A FE b
HKWK 7 22 10 KO E VA AR 7 = VD EE O7 075 AHb S 12 NOBRE % x5
ELT20214E7A»S 10 HETOMICHAEZFERL 72, 12 AOW 7 Nd#d%. #EH%
RTUTTAT AV =B ETHBEEED 707 I ARBICHFELTBY., 4 NIZHA
EOURELED I TAT v MAMEMEE. T2 1 NIFHEANOH S NEE O E % 2
MU 7R TH O WINE. BT NE LW N7Zo72 (KK 1),
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£ 1 Executive Education & 7V ¥ Z#EDOMRE OTER K%L X ORE

Hb 3 N H#HE O 51
Center of Stanford Professional Senior Director, Business and Program Development F
Development

Program Director of High Potential Leadership

F
k% | Harvard Business School Program
Regional Director (North Asia) M
MIT Sloan Senior Lecturer, ex-Program Director of AMP M
Stanford Graduate School of | Managing Director. Business and Program F
Business Development
IESE Business School (Spain) Regional Director (North Asia) M
IMD (Switzerland) Regional Director (North Asia) M
. The Raoul de Vitry d’Avaucourt Chaired Professor of M
INSEAD. Business School Leadership Development
Wi | (France/Singapore) - -
Associate Director of Sales department F
Judge Business School (UK) Director of Executive Education F
Oxford Said Business School |[Program director of Oxford organizational M
(UK) effectiveness program
H7 | Waseda Business School Professor of Waseda Graduate School of Business M

WHD RO Fiddetk, MYk,

2) WAL - ST

I WG D R L 1 HREORGZKE 7)) ¥ ZiRE 247> 720 2020 4EH ST
Wb au S, R E 721 Microsoft Teams i L7z. E2EM 10HHE (M%£2)
ZEHEANCHENREANREN L LT T ) Y 2ol 72, 4 Y a2 —ffERICe
T ¥ TR G E AN MENE T E I THEREZ ALY . ARIFSEICA Yy A —NE R
i %2 & O 2472,

M#2 EEBMtREL 7)) ¥ 7HAEOEMIEE

Questionnaires BIMEH
1 | EE definition/Key education objectives Executive Education D 3B L OHEHL
9 Target audience (origin of country/region, | LR ERNLE (ZNH O« Edbdg, R, 50 -
gender, title, industry, etc.) ¥R L)

‘What kind of obstacles do you observe for
3 | Middle /Senior talents in the organizations
in the globe?

Fa— NV —F— (I PRI ZT) OFYE-
Z—ARIEFEDEILDONELENFTH?

i(ce;};oclategory/area of education in your T I T A ?

4 Do you put importance in leadershi 1Cb Leadership IR ELMPEL) 7CF A ?
you put 1mp Plgz, zommagzcrsn,

development the most? Why?

W 03RXALFEE19513-34%.indd 17 $

2023/03/09 9:] 2




——

What kind of educational approaches do
you apply to address to your educational
objectives?

HEHMICIS LZ2BE T 70 —FI12idEn L) % d
ONHY F3h?

Do you feel that engineers need any special
care for their career development?

LyIZT7OXx %) THRHEDEIENG r 7HAGET
Lxon?

Today’s leadership development program
design (Trend, characteristics)

WD) —¥—y THE T 75 AkeroMEn -
(4

Do you think that diversity & inclusion are
importance as an educational environment
in EE? If so, why, and what do you do to
make it more diverse?

HANBE 24T B, HHERE L LTEAE D&D)
BEETTH? LU T ?
72 ZOLDIMHPREE LTI TH?

How should Executive Education be
remained to support global leaders’

100 SERHRICEE X ED X HIcLTra— ) — & —

| K s} s} A Ay P
development in 100 years of life? R A

10 | Class size, Program duration TuTT AT EOSMANE - FERi

II Wi - B E ERBON 2 7 0 A SED 2 82X ) BB G %2 8
72

SEMEGHTIE EE BFRE OBMEE S & ICENE LB L7z,

EwINTE EE OEBEZ ZBMNICHN T 572012 EE BR#E 6 %2 Eh S 7z mE %
KH Coder (2021) %#ffio> T7 ¥ A biMi 2475720 KWIC 2 v I —¥ v AOHREE ) &\
MO LRE GO TLHTF =7 — FHfEbR Tt ansr— a V#al#ERL T
2o F7o AINOHHERER M & HHEE & AMBE RO BN E B & L CTHENIC
PRTE, MEBRICE > THEEOR S 2 KT 2 2 LW HETH ) F—7— FOTIR
D TEERE L,

—
%%

it R

EE BfRENORAIZRIEE P EOHB IZOWTEMWGHT L Em o 217w, &
2B MEE 10 HE S - THOMERE R Lize W XHOWEEZOERFESIX, 7a v
JHIHTR L7z ZOB, BEHFDIXA Y NI FTEAIFTLH2HOTHY, KRFL
LTORHE LW E 2Lt E L2220, FEORBICEHITEAY OAGEHE L
72

1) Executive Education ®#H H i
EE O#HFHEICH L T124% (100%) 7»5EE %27, EEEEONELE LT T

VMEORLEERTHRLE, [V=F =] [Fa— L~ h YAy NEK] 28R

S
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V=T =B Lo MfkICBIT S [RESRTEO 7O — V) — 5 —FE] AERE
o TWe, YATRAY MILELR [¥Y 3 ABMAMTE] 03— ZA5380%FE % K
DTVBERFELDH Y, HFEERMFT A EICEVMEAOEZTRITHERIIOLRITLI &
BRENTz, Ty TYVIMEPEDES, [P =270F v ) THIZE] ICHEZZEL
KFELHY . FORT (LU VZTOLF A= ER] & [T I =7 ORESBIE
LWV ZODF X ) THNRABES D D FHSMER S Nz,

K2, EEHEHEEICHT 2 &0 T 7 — % 408 if% KH Coder & H\ T =T %
15720 BIZENO 4B EOBEMEEZERF 121 BEHLTB Y, &2TOXTET—5 O
30% 5 . [leader] [education| [develop] [change| [management] [knowledge] &
Vo 7RI L TWnA I RN OmANL N TE S (MFK3)., 7. HEH
BOBHMGEDO A 7 TV =53 F2AT) 72020 F A =55 24T o 720

X% 3 Executive Education ®#H HEL o8 HFE & HHL A%

SAHEE  |HIEEEY|  SAHEE  [HEBEE SAHEE  [HIEEIEX
leader 10 do 5 ee 4
education 9 more 5 have 4
develop 7 not 5 help 4
change 7 senior 5 individual 4
management 6 support 5 mba 4
knowledge 6 business 5 organization 4
engineer 5 program 4
executive 5 school 4

KWFEORYEIZOVWTKWIC 2y a—F Y A2 HWT, o 22 NIRRT 7
ANVATED I ITH LN T2 RkEHEY, O [ EHRzry =7l Ty =7

EXET B )Tl L, ATV AN ET L)@ [AGRRAEE Y R— 1951,

@ TEIVRAHEE., REZHBIC7+—HAT5], @ [HAE LTHBEET L] B
O, B [REFBLTHN—TE RS Ny 27 2HETA] ©5508E HELHIH X
n7z (H#*4),
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%, EYARAEE. MBA THN—TELRD A 25 [RAT ALY MILELRYE
VA ABEAET] 2. T, O [y Y=70Fx ) THEL D E3IDOOKE
HEICERSND 2L 2R L7,

BIZ, EHUSON CHEERESE ) Vo 2HEFBEICEH LT 2 050 B0 217w, &
WE2MESIZR L. ALK TiE [engineer] [senior] [help)] @7 — FHARFPHIZH
KWIC 2>y a—=¥ > AL ) XRzHL & [V =72Z%kL. Loy =7 1) —
F—ICEKT A L] ICEXZEX, HATI [support] [develop] ® 7 — F2SEPHIC
HYREER) —F—%EBXT A & IZEXDEII BN Tid[mba |l management |
[knowledge] @7 — FHEPHICH Y, [T F ZAHGRMATE ] [#E#E+L (MBA) C&
BTERDo7ZHMOT v 77— ] ZEHLT0DE I Ldrole (MEK5),
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which ﬂ%ﬁﬁ%'} ﬁﬁ%ﬂgt s DR =
sknowledge —C\'Eﬂ%-@ % 7:; o fCiﬂ e ?i*ﬁ L’
ot Hnow SpTE (M) J:ﬁ&@l‘/v.:? « J—
. F—iCHRT A&
Oeyrope changes (:It?k)
management,  'eader, Jhelp
g 1] R e ort merica
5 ' develop school Jmore dioreh Jﬂ\cn-garliz.'!tion.
= engineer
= : senior,
g individual “support ’
= program Ja:panj
-1 5 :
have ; LT | v i
education }%15%%3’) H:\]H%ﬁ
: 5 KTazt (HE)
-2 =business

[Europe/Asia

0
531 (0.4024, 53.57%)

2) Executive Education D#E R R &
EEDELHEEMNLAICELTI04 (833%) 7O W E1F720 ARBIZIEEAHE R RERE 1
GRIENETH 72720, HEEIPrLDOI A b2 F LTz,

FERBENRE IEBRD 3 ~54E25 10 ~204FELMEL. I PV —F =25y
=7 =¥ =gl LTw, EE X RO ASKHEERDbASEER, ¥ =7
V= —FOI—2L) I PV —=F—HFDI—ABLNnEIHEH o7, EE OFF
e UCRIRMNRFE R L CEEEAER SN TEB Y, Eiie - 56 - BfE - o= v
¥ — SRS E Tz, ZEMIENSE S TB Y. BRI TIIAER 61 22E52 50
ZMELFHFL72ETAEH Y, KENZAEZMEZ 5FLTICMR 2 X ) IE LT 5,
RIAVNY) 2 —=F 2= POZMLTBY, BNt L2y Y =7 Z TS
ETHRFLMR SNz, B - AELEORCEMAREA IR H 5 T F A8 MID
IV BT AERRESRON 0D, IF AN RELTOS S
LB LA DN TV,

3) Fua—nN)) — Y —ORHEEFRK=— X

ya—r) =¥ —IZR 6N HFEREICEH LT 124 (100%) »5NE21572 @
I ORERE LT 4 DOZEMREDI I S N7z T2 REMZEIE S LUFISHFRRE L 720
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HADI FVBIZIZZFOEBIGHETH S,

(LD KERF—LT, LVHEMRREOT AT A 2 M ME) PHAEEHED S L
BHHMANORATICE L, FORTIIREHMFRESEF v ) 7HE LowHHFHE LT
HmENTWS.] (BM)

[FFICHARTIPHERKRD I PV — ¥ — O MAA R ER S, N2
¥ YA ARF VAN Z TH72 R HFRA AL ETH B, ] (HA)

I =7 —¥—DITEE%
YT =Y —ORFETIE, MR X D AITEEE;EE SN S,

[Y=7 )= —0dicbF v ) THEOKELDH V. ko OBRBEAEHICEAL
FTEH, V=5 =2y 7O HBEFLTETH L0, XL 728520k
D HNEALZ R 2§ AT T 2 ATEEEDRD SN D] (HKIH)

I xvY=725MEHR~ORBT
IV TIEEMN Iy V=T ) Y THARROBRIGITT S 2 D%, FHEA~D
RN EETH 5

[HERE ML o MM S B EEL ) —F—~0igiilE, =YY =7 Tk
ML BT L REMLTBY, Bab3A4 Y Fey NRTHERILET, ZOlni
75 Tl e v ) ()

IV o= 7756E Ry V=7 ~0OBLT
IYIVZTHRIy V=T OERBEANF ) THEZ LT LEIREDY D 505, FOW%E
LETDOLY V=7 BEBT LEEEDN D 5,
[V =27DF x 1) 752D Y 9 —D7% Chief Technology Officer (CTO) 7% &
IV T7DLEREHICATL e THAED,. HAHLT 5727 70y —ot R ciiei

DF 7Y —%BRE L CWAH T 2RO LA, 4 VRAY —fEEHICELT 5T
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VYT HEOMENARSNS, ] CRE)

My A YRR —JEBEME G THOOERZEETEXTHEAEL ) | HIEMEDIRET
&% (Clance & Imes,1978) o

DEogkamzlEz, 70— ) —F—OFRFEOSHI L LT, 4EH1IHT
107250 L FBOERGH AT 78R, 78— V) —F—DFRREL LT [IF
VgD THGERZE] [ AT AV PRRAOFE] [ V=7 0% v ) THZE] sl sh
7oo Flol BB T RS =G ORER23FEN SR D 4 DODOBERBHME N, ZORY
PEZOWTKWIC 2y a—F Y 22 HWTHGEEL, LRLD 235E0 0L 7 7 4 VAT
EDXHNITHOOLN TR E R - 7R R, O R %23 2 & (technical delivery)
POEOBITEVI Ty Y =7 OHE] @ [ERT Y =T IIRESE27-200HEOW
ml. @I FVEO= AT XY MAGRAR - MEFHEOLEE ] @ [ EREHKICDH 5
T =S —OATHER D SNz, Z LT IS AT EAVEEGAT CTHi L 72[ 3
V) ==y =T ) —F—~OBITL [Y=2T7)—F—DfFBEE]L [z =7
2 OHFREHRANOBIT], BLO, [ERT V=7 ~OBIT] 0 4HHLEGHTAHZ L
R L7z,

Z LT EHIEH oSS A S, Kk TIE [ERT Y V=T IR S5 200HEE
DM [F—2 X N—DEFR—YarvEEbsb| 2k, HRATIZ [T FVEOLEY
P AMEEOKRI], FRBNTIE (L2 725F) =5 =Yy 7| [V=T7)=F—~0D
BAT] ICHEEZEL 2 EARENT,

4) Executive Education D X% F HHY
EEDERHEBFEHMWICEHLTI24 (100%) »5HEEZG, @i LT~
TREOME TR THALE, UTA4DODHBFIZEIRPEINTWE Z EHTRENT,

I v b= W) —F—2 7
==y TEAOI AT AL FHULT, TIRERE# 2 B2 TEENZ b

DTHY, [Self. Team. Network| DFIFEERMEAIIR I N7z,

[Selft DHC~Y AT A ¥ MIHCHEEOEEZ 5272 L THCOTE) Y — 2/
B3 2 FmtE2#BMEIC L, Team 3 F — 2 DENM EO7-OICII 2=y —3 3 v
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RE PSS, B L O, B g Y %, F 72, Network (&, HERWNIMIL2SS A5 —
IRV =RV AV NEWRICTALZIVATLAZERE L Ay b T =21 —
% — 3 v 7 (Network Leadership)] (BT REXTH5,] CKE)

My [AYy FT—=2 R —F =2y T BRKRO [V 75y D) —F—=V 7
(Organizational leadership) | &xJHE 7)) — % —2 v 7 & LT Reinelt (2010) 12X D /R &
nNTwb,

I ©Y3 20
=V =5 —BRICB T, SR YA A O LIRS Tz,

[V R AMERO BT LG - BBRE - ~—F7 T4 v 7 - MlGRSsERL 2o
TWwbol (HAE)

FRICH T RAAMICBLELRE Y A RAMRE LT =T T4 Y 7OEME LD [HE
PR | BRETH D, Ty V=T ORETHZEERT - RENED L) L ME L #
L, EDOLH) BRADOERIZEDNE Vo Tz, N e LB ERORE | CRE)

M FY%V7F7/0y—=—BIFLry V=7 OFK
Ty MEBEL T, AL BRT 4 7 A, RBZER, €y T =8 0t vwol Ty
& MG L7 BB D2 T & 7

[2020 4EA & 2 4E DL EEMIEd 5 COVID-19 Ml BWT, 23 2=/ —3Y 3 vy F&
DTV Z ML B2 —F Ty 727 /0T —OiGHAEHED 72 O WEIE ) 7 H:H A
B, V2T =Y —FROBFHNOERE o TW5b ] (FRM)

N YA IFVIAI AV

YT =y —=hMlidr e ) T 5 ET BICREEFETIT AU TR, £2TONY 22—
Fz—VEHRE L ETORIERRDOENE, TV AT AFHEBMORFETHHINTE
D, BREOFEREORN [0 T THWF] [HHE] o [ZHE L] ISBEL2E 2
EEE XN/,

[T—KRL—FHNF YA, SDGs R LI AT A%FzI2AEALDOT R 434
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EDOAEE VWS 72TV 2 AT AT A M), T, BEREMOMEL VS HTFE
WUETH Do) (M)
[BARICBWTZ IV AT A2 EZLRVEREIEIH D 2 v ] CRE)

EWTMBLO, AR THTIT- 720 O LD ERGN 21T 728 H. EE O F ¥k
BFNFE [y b= =5 —2 o 7| [BRGEETVARAG (=T T4 > 7, W
BRI 707270l —] BEXOP [V2ATVIAI AV M ODA4DBELRH
FHRTH D Z EDVMEES L7z,

5) Executive Education D¥H 7 70 —F

EE O¥HF7 70 —F I L TRAESRE 114 91.7%) L) &z R
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